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Black Lives

Matter
Why we say

Annette Rochester
PCS NEC

Today I’m tired.
sleepless. Angry. Over
50 years ago Malcolm X
said – That is not a chip
on my shoulder – that’s
your foot on my neck.
How prophetic those
words.

Today - Public Health England published a
report that I haven’t yet read – delayed by what
is going on in America which proves that the
government is aware of the social disparity it
reveals. they know they need to take the moat
out of its own eye and that what is happening in
America isn’t because they are unique and could
easily happen here.

Already we are seeing uprisings in places like
New Zealand and Australia where in just one

year - 1991 - 99 Aborigines
were killed in custody. In the 28
years since then a further 432 have died. In
Britain since records began not one officer has
been tried and convicted of murder or
manslaughter when people have died in their
custody although in that same period 1741
people lost their lives with Black & Asian people
–  more than two times more likely to die.

Across the West Midlands in the last 3 months
there are 6 cases alleging police brutality-  4
involving the same officer.

And of course there is the over-representation of
Aborigines, African Americans and Black British
people in prison. There is a multitude of reasons
for this but anyone who badges this as simply
class war needs to understand that we cannot
fight a class war whilst we are under siege and
fighting for our very survival – our right to
breathe.

Continued on next page
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Every black British mother must tell her son how
to walk – how to react to a police stop and search.
I’ve told my son and now I’m telling my
grandsons. I remember going to a PCS Black
Members conference which was addressed by the
then chair of the Black police federation
– a detective inspector who told us
of the time he was stopped and
searched with the old chestnut
– you answer the description
of a burglar - in his 3-piece
suit!

At the same time society
refuses to acknowledge the
mental strain this puts you
under so we often get tagged
with the aggressive trope!

It’s not our bodies or minds that
are weak but the systems that are
supposed to support us. In fact, those
systems are often weaponised against us and the
recently released Public Health England report
highlights it is racism that is the main cause of
increased deaths in the communities.

I’m fortunate enough to have lived long enough to
have been here before. And unfortunately have
seen the same problems that impacted me,
impact my son and impacting my 15-year-old
grandson who was stopped and search after
playing basketball with the same tired old excuse.
Why is he not allowed to be a child?

Society is governed by contract – We are policed
by agreement. Black and Asians Britons – just
when are we going to be allowed to be called
Britons - are expected to sign up to this as part of
society but are being short-changed. We cannot
put people on the outside of society and expect
them to live by its rules.

At work including the civil service we are over
monitored and under praised. Our lived
experiences doubted and diminished, our
opportunities stifled. And rather than seeing fewer
race cases they are on the increase.

Some of this is down to lack of empathy and of
course downright racism as evidenced in the NHS

where it is reported black and Asian medics are
pushed to the frontline riskier roles because they
are not valued in the same way.

The civil service is promoting the progression of
BAME staff – social mobility being one of its top
priorities. But all organisations should remember

tokenism is not representation – I should
not have to say what you want me to

say – I want to able to give my
truths and for us to work properly
together. When all voices are
heard we create a rounded
sound – a choir.

I would love to see more black
activists working with me in the
union and in wider society –
helping to create a wall of

sound and that’s why growing
the BM network is one of our

priorities. The DWP group has
already started on this kicking off with

two learning events for all BAME staff in
London and West Midlands before lockdown. And
we intend to continue this work across the
country.

Covid and videos of a state sanctioned murder
has opened people’s eyes to the very real
injustices and inequality in society. Please keep
them open.

You will have heard Lewis Hamilton state he was
a lone voice – it’ s horrible being the lone voice -
then Charles LeClerc responded saying he
wanted to speak out but does not know how to.
Then spoke.

I- we - loved that! Please don’t be scared to speak
out: White silence is violence. Help us the take
that foot off create not a tolerant society but one in
which we can all thrive.
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Successful West Midlands DWP
BME learning

Birmingham South DWP Branch has been ex-
tremely fortunate this year to have increased their
share of officers that have engaged in the lifelong
learning agenda.  Engagement with members at a
number of JCP offices resulting in increased Office
Reps has been one of the main achievements.
Members have praised the initiatives as it made
them feel included and supported by the Branch
Executive.  It helped remind members that learning
happens in many ways – not just formal and that
its how we use learning that is most important!
As branch Union Learning Officer I have engaged
with the Branch Learning Co-ordinator / Regional Equality Officer and DWP Vice President to support a
recent BME Learning Event.
31 BME members were able to attend the event at Erdington JCP.  BME staff had an excellent day and
we gained 4 returned members, 2 new members, 2 new advocates and 16 signed up to the BME Net-
work!
The Union Learning Fund has been an excellent support for the Branch and District and has usefully
kick started the lifelong agenda at this branch.
Herma Hughes
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Andrew Lloyd
Regional Secretary
I think it is fantastic that Annette
has shared the contents of her
speech she gave to the
Midlands Regional event a few
weeks ago, I as many others

who were there, expressed how ‘moved’ they
were by the passion of the speech.
I doubt where there are any households in our
diverse region that haven’t discussed, been
moved and got angry over the events of the last
few weeks. In my home, my two older daughters
have expressed their delight that Churchill has
been exposed for the really vile human he was,
and that for once his ’legacy’ championed by a
‘white-washed’ history has been challenged.
Campaigns – we are in the midst of the 5 Tests
for a safe return to work, a campaign that will
different things to different in different work places
and departments. The central message is of
course, we are entitled and deserve an absolute
safe workplace. DO NOT BE CONNED by your

employer that your workplace is safe, until the
union rep at your workplace agrees that it is safe.
This is also the time when it is a risk to all Civil
servants if they are not in a union, make sure they
are made aware of that.
Pay 2020 – The government of course
“Champion” Civil servants at their daily 5 O’clock
briefings for keeping the country running, but
kicks them behind the scenes. It was no shock
then they refused to meet or even offer an interim
pay increase. It is imperative therefore to show
them that whilst their praise is false the support
from the rest of the country is honest. On the 30th
June we will be launching a Pay petition that
demands a House of Commons debate on our
pay.  We need 100,000 signatures, make sure
you play your part in achieving this, thank you.
Finally, if you need any good news look no
further. In the Midlands we have had 700 new
people that want to be active / more active in the
union (Advocates). We have already set up 21
training sessions for these we will be doing more,
look at the regional web pages if you want more
information.

https://www.pcs.org.uk/your-union/coronavirus-guidance/the-pcs-5-tests-for-safe-working
https://www.pcs.org.uk/events/midlands/training-sessions-for-new-advocates-via-zoom


No wonder people are angry
● Black and Asian people are twice as likely to die of Covid-19 than White people

● The unemployment rate for people from the BAME community was 6.3% in March 2020,
compared to 3.6% for White people.

● While 3.6% of the population are Black, only 1.3% of police are Black.

● Black people are twice as likely to die in police custody than White people.

● Black people are 8 times more likely to be stopped by police than White people.

● Police are 5 times more likely to use force
against Black people than White people.

● People from BAME groups are much more likely
to be in poverty than White British people. In
2015, Pakistani and Bangladeshi communities
were the most likely to be in ‘persistent poverty’,
followed by Black African and Black Caribbean
communities.
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Change must
come this time to
eradicate racism
Click here to read PCS

statements
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https://www.pcs.org.uk/news/change-must-come-this-time-to-eradicate-racism
https://www.pcs.org.uk/news/change-must-come-this-time-to-eradicate-racism
https://www.pcs.org.uk/news/change-must-come-this-time-to-eradicate-racism

